
Child Care WAGE$® Rhode Island
is a licensed program of Early Years.

To be eligible for a WAGE$ supplement, applicants must:
Earn $23 per hour or less 
Provide direct and consistent care for children ages birth to 5 in the following roles: Assistant
Teacher, Lead Teacher, Floater, or Family Child Care Provider, without holding dual roles.
Provide proof of education based on the WAGE$ RI scale in the form of an official transcript or CDA
credential. 
Register with the Rhode Island Early Childhood Education Workforce Registry
Work at a DHS-licensed, BrightStars & CCAP participating child care program
Work at least six (6) months in the same child care program before receiving a wage supplement. 
Provide proof of income, such as a current paystub, or for Family Child Care Providers, a Schedule
C or full tax documents if requested. 
The award recipient must meet a level of education appearing on the WAGE$ supplement scale:

ELIGIBILITY
REQUIREMENTS

National CDA credential 
OR

3 college credits in early childhood
education

12 or more college credits in early childhood
education

36 college credits, including 12 or more credits in early
childhood education

OR 
Associate’s degree with 3-11 credits in early childhood
education

Associate’s degree with 12 or more college credits in early
childhood education 

OR
Bachelor’s degree with 3-11 credits in early childhood education

Associate’s degree with 24 credits in early childhood education 
OR

Bachelor’s degree with 12-23 credits in early childhood education

Bachelor’s degree with 24 or more credits in early childhood education

1*

2*
Level

3*
Level

4*
Level

5
Level

6
Level

$2500

$3000

$4000

$5000

$6000

*Temporary Level of Education:
Participants must advance to a higher
level as noted on the scale in order to
remain eligible. Deadlines are shared
with individual participants as applicable.

Level $1500



A child care professional earning $23 per hour or less, who is at least 18 years old and working a
minimum of 10 hours per week in a licensed early childhood setting, may be eligible to participate
in the WAGE$ program. Eligible professionals must work directly with children ages birth to 5 in
roles such as Assistant Teacher, Lead Teacher, Floater, or Family Child Care Provider, without
holding dual roles. Participants must meet the educational requirements outlined on the WAGE$
RI scale, providing proof in the form of an official transcript or CDA credential. Additionally,
participants must register with the Early Childhood Education Workforce Registry, work at a DHS-
licensed, BrightStars, and CCAP-participating child care program, and have been employed at the
same program for at least 6 months. Proof of income, such as a current paystub or, for Family
Child Care Providers, a Schedule C or full tax documents, will be required.

*Ineligible Positions: Education Coordinators, Assistant Directors, Directors, dual-role employees,
and other administrative staff are not eligible to receive the wage supplement. *

FACT SHEET

What is WAGE$?

WAGE$ provides a education-based salary supplements to center-based educators and family
child care providers working with children in an early childhood setting. The program is designed
to increase retention, education and compensation. The program is funded with Preschool
Development Grant (PDG) planning dollars made available by the state of Rhode Island. This
funding is available for a limited time and based on the parameters of the federal grant.

Who is eligible to receive a salary supplement?

How much will I receive?
The awards vary based the education earned by the participant and the eligible hours worked. The
salary supplement scale shows annual award amounts for full-time eligibility. Awards are issued in
two six-month installments per year, each after the participant completes an assigned six-month
commitment period in the same child care program. The amount received will reflect the average
hours worked during the six-month period; supplements for part-time employees are prorated.
This funding is available for a limited time and based on the parameters of the federal grant.

What do I have to do to participate in WAGE$?
Interested child care professionals must complete an online application and provide verification
of the following: (1) current employment in a licensed child care program, (2) current wages, (3)
education completed, as verified by an official transcript or CDA credential, and (4) proof of
participation in the Workforce Registry. If submitting an international transcript, we can accept a
copy of an official evaluation.
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Child Care WAGE$® Rhode Island is a 
licensed program of Early Years.



How are supplements received?

Payments are issued following commitment period completion to eligible participants who have
met the requirements. Commitment periods run from mid-month to mid-month and are
established for each individual participant using application date, start date and education
documentation. The installment is based on half of the annual award amount and reflects the
average hours worked during the six-month period. All payments are contingent upon funding
availability. Program staff must verify that participants have worked in their child care programs
during the preceding six months before payments can be issued. Once approved for an award,
participants who remain in the same child care program do not need to reapply in order to receive
future installments.

How can I increase the level of the supplement I receive?
WAGE$ participants may, and in some cases must, increase their supplement amounts by
advancing their education. Participants awarded at a “Temporary Level” must raise their
education level to remain eligible for the program. TEACH Early Childhood® Rhode Island offers
scholarships to child care professionals seeking to earn course credits toward specific early
childhood credentials or degrees. For more information, contact TEACH Early Childhood® Rhode
Island at 401-739-6100 or teach@riaeyc.org Participants are encouraged to submit an updated
transcript to WAGE$ RI after completing any formal coursework so staff can assess eligibility for
the highest possible award.

Do I have to pay taxes on the supplement I receive?
The salary supplement is income. Participants will receive an IRS-1099 form at the end of the year
if they received $600 or more from The Rhode Island Association for the Education of Young
Children (RIAEYC) during the calendar year. Recipients are responsible for reporting and paying
any personal income taxes due. Participants will be taxed on wage supplements confirmed within
their assessment year. This is not necessarily the date a check is received by the participant. The
assessment year is the tax year currently being assessed by the IRS.

Will I receive a supplement if I move to another child care program?
Payments are issued to participants after each six-month period in the same child care program. If
a participant moves to another licensed child care program within the six months, then the
commitment period must be reset based on eligible reapplication and the employment date at the
new site. This policy is designed to encourage more stability for the children in care.
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If I work in a child care center, what is the center’s responsibility?
A child care center must agree to provide verification of an applicant’s employment status and
wages and agree not to use participation in the program to offset normal wage increases. The
center is not responsible for providing the salary supplement.

This project was made possible by grant number 90TP0135. Its contents are solely
the responsibility of the authors and do not necessarily represent the official view of

the United States Department of Health and Human Services, Administration for
Children and Families.

mailto:teach@riaeyc.org

	ELIGIBILITY REQUIREMENTS
	1*
	Level

	2*
	Level

	3*
	Level

	4*
	Level
	Level
	National CDA credential  OR 3 college credits in early childhood education
	*Temporary Level of Education: Participants must advance to a higher level as noted on the scale in order to remain eligible. Deadlines are shared with individual participants as applicable.

	12 or more college credits in early childhood education

	$2500
	36 college credits, including 12 or more credits in early childhood education OR  Associate’s degree with 3-11 credits in early childhood education

	$3000
	Associate’s degree with 12 or more college credits in early childhood education  OR Bachelor’s degree with 3-11 credits in early childhood education

	$4000
	Associate’s degree with 24 credits in early childhood education  OR Bachelor’s degree with 12-23 credits in early childhood education

	$5000
	Bachelor’s degree with 24 or more credits in early childhood education

	$6000

	FACT SHEET
	What is WAGE$?
	WAGE$ provides a education-based salary supplements to center-based educators and family child care providers working with children in an early childhood setting. The program is designed to increase retention, education and compensation. The program is funded with Preschool Development Grant (PDG) planning dollars made available by the state of Rhode Island. This funding is available for a limited time and based on the parameters of the federal grant.

	Who is eligible to receive a salary supplement?
	A child care professional earning $23 per hour or less, who is at least 18 years old and working a minimum of 10 hours per week in a licensed early childhood setting, may be eligible to participate in the WAGE$ program. Eligible professionals must work directly with children ages birth to 5 in roles such as Assistant Teacher, Lead Teacher, Floater, or Family Child Care Provider, without holding dual roles. Participants must meet the educational requirements outlined on the WAGE$ RI scale, providing proof in the form of an official transcript or CDA credential. Additionally, participants must register with the Early Childhood Education Workforce Registry, work at a DHS-licensed, BrightStars, and CCAP-participating child care program, and have been employed at the same program for at least 6 months. Proof of income, such as a current paystub or, for Family Child Care Providers, a Schedule C or full tax documents, will be required.
	*Ineligible Positions: Education Coordinators, Assistant Directors, Directors, dual-role employees, and other administrative staff are not eligible to receive the wage supplement. *

	How much will I receive?
	The awards vary based the education earned by the participant and the eligible hours worked. The salary supplement scale shows annual award amounts for full-time eligibility. Awards are issued in two six-month installments per year, each after the participant completes an assigned six-month commitment period in the same child care program. The amount received will reflect the average hours worked during the six-month period; supplements for part-time employees are prorated. This funding is available for a limited time and based on the parameters of the federal grant.

	What do I have to do to participate in WAGE$?
	Interested child care professionals must complete an online application and provide verification of the following: (1) current employment in a licensed child care program, (2) current wages, (3) education completed, as verified by an official transcript or CDA credential, and (4) proof of participation in the Workforce Registry. If submitting an international transcript, we can accept a copy of an official evaluation.


	How are supplements received?
	Payments are issued following commitment period completion to eligible participants who have met the requirements. Commitment periods run from mid-month to mid-month and are established for each individual participant using application date, start date and education documentation. The installment is based on half of the annual award amount and reflects the average hours worked during the six-month period. All payments are contingent upon funding availability. Program staff must verify that participants have worked in their child care programs during the preceding six months before payments can be issued. Once approved for an award, participants who remain in the same child care program do not need to reapply in order to receive future installments.

	How can I increase the level of the supplement I receive?
	WAGE$ participants may, and in some cases must, increase their supplement amounts by advancing their education. Participants awarded at a “Temporary Level” must raise their education level to remain eligible for the program. TEACH Early Childhood® Rhode Island offers scholarships to child care professionals seeking to earn course credits toward specific early childhood credentials or degrees. For more information, contact TEACH Early Childhood® Rhode Island at 401-739-6100 or teach@riaeyc.org Participants are encouraged to submit an updated transcript to WAGE$ RI after completing any formal coursework so staff can assess eligibility for the highest possible award.

	Do I have to pay taxes on the supplement I receive?
	The salary supplement is income. Participants will receive an IRS-1099 form at the end of the year if they received $600 or more from The Rhode Island Association for the Education of Young Children (RIAEYC) during the calendar year. Recipients are responsible for reporting and paying any personal income taxes due. Participants will be taxed on wage supplements confirmed within their assessment year. This is not necessarily the date a check is received by the participant. The assessment year is the tax year currently being assessed by the IRS.

	Will I receive a supplement if I move to another child care program?
	Payments are issued to participants after each six-month period in the same child care program. If a participant moves to another licensed child care program within the six months, then the commitment period must be reset based on eligible reapplication and the employment date at the new site. This policy is designed to encourage more stability for the children in care.

	If I work in a child care center, what is the center’s responsibility?
	A child care center must agree to provide verification of an applicant’s employment status and wages and agree not to use participation in the program to offset normal wage increases. The center is not responsible for providing the salary supplement.
	REQUISITOS DE ELEGIBILIDAD
	Nivel


	1*
	Nivel

	2*
	Nivel

	3*
	Nivel

	4*
	Nivel
	Nivel
	Credencial nacional CDA  O  3 créditos universitarios en educación infantil temprana

	$1500
	*Nivel de Educación Temporal: Los participantes deben avanzar a un nivel superior, según lo indicado en la escala, para mantener su elegibilidad. Las fechas límite se comunican a cada participante según corresponda.
	12 o más créditos universitarios en educación infantil temprana

	$2500
	36 créditos universitarios, incluidos 12 o más créditos en educación infantil temprana O  Título de asociado con 3-11 créditos en educación infantil temprana

	$3000
	Título de asociado con 12 o más créditos universitarios en educación infantil temprana  O Licenciatura con 3-11 créditos en educación infantil

	$4000
	Título de asociado con 24 créditos en educación infantil temprana  O Licenciatura con 12-23 créditos en educación infantil temprana

	$5000
	Licenciatura con 24 o más créditos en educación infantil temprana

	$6000

	HOJA INFORMATIVA
	¿Qué es WAGE$?
	WAGE$ ofrece complementos salariales basados ​​en la educación a educadores de centros y proveedores de cuidado infantil familiar que trabajan con niños en entornos de primera infancia. El programa está diseñado para aumentar la retención, la educación y la remuneración. Se financia con fondos de planificación de la Subvención para el Desarrollo Preescolar (PDG) del estado de Rhode Island. Esta financiación está disponible por tiempo limitado y se basa en los parámetros de la subvención federal.
	¿Quién tiene derecho a recibir un complemento salarial?
	Un profesional de cuidado infantil que gane $23 por hora o menos, que tenga al menos 18 años y trabaje un mínimo de 10 horas por semana en un centro de cuidado infantil con licencia, puede ser elegible para participar en el programa WAGE$. Los profesionales elegibles deben trabajar directamente con niños desde el nacimiento hasta los 5 años en roles como Maestro Asistente, Maestro Principal, Auxiliar de Cuidado Infantil o Proveedor de Cuidado Infantil Familiar, sin tener roles duales. Los participantes deben cumplir con los requisitos educativos descritos en la escala WAGE$ RI, proporcionando evidencia en forma de un expediente académico oficial o credencial CDA. Además, los participantes deben registrarse en el Registro de la Fuerza Laboral de Educación Infantil Temprana, trabajar en un programa de cuidado infantil con licencia del DHS, BrightStars y participante de CCAP, y haber trabajado en el mismo programa durante al menos 6 meses. Se requerirá evidencia de ingresos, como un recibo de sueldo actual o, para Proveedores de Cuidado Infantil Familiar, un Anexo C o documentos tributarios completos.
	*Puestos no elegibles: Coordinadores de educación, subdirectores, directores, empleados con doble función y otro personal administrativo no son elegibles para recibir el complemento salarial.*


	¿Cuánto recibiré?
	Los suplementos varían según la formación académica del participante y las horas trabajadas que cumplen los requisitos. La escala de suplementos salariales muestra los montos anuales de las becas para los participantes a tiempo completo. Las becas se otorgan en dos plazos semestrales al año, cada uno después de que el participante complete un período de compromiso de seis meses asignado en el mismo programa de cuidado infantil. El monto recibido reflejará el promedio de horas trabajadas durante el semestre; los suplementos para empleados a tiempo parcial se prorratean. Esta financiación está disponible por tiempo limitado y se basa en los parámetros de la subvención federal.

	¿Qué tengo que hacer para participar en WAGE$?
	Los profesionales de cuidado infantil interesados ​​deben completar una solicitud en línea y presentar comprobantes de lo siguiente: (1) empleo actual en un programa de cuidado infantil con licencia, (2) salario actual, (3) estudios completados, verificados mediante un expediente académico oficial o credencial CDA, y (4) comprobante de participación en el Registro de la Fuerza Laboral. Si va a presentar un expediente académico internacional, podemos aceptar una copia de este documento.


	¿Cómo se reciben los suplementos?
	Los pagos se emiten una vez finalizado el período de compromiso para los participantes elegibles que cumplan con los requisitos. Los períodos de compromiso se extienden de mediados de mes a mediados de mes y se establecen para cada participante según la fecha de solicitud, la fecha de inicio y la documentación académica. El pago se basa en la mitad del monto anual de la beca y refleja el promedio de horas trabajadas durante el semestre. Todos los pagos están sujetos a la disponibilidad de fondos. El personal del programa debe verificar que los participantes hayan trabajado en sus programas de cuidado infantil durante los seis meses anteriores antes de poder emitir los pagos. Una vez que el suplemento sea aprobado, los participantes que permanezcan en el mismo programa de cuidado infantil no necesitan volver a solicitarla para recibir futuras cuotas.

	¿Cómo puedo aumentar el nivel del suplemento que recibo?
	Los participantes de WAGE$ pueden, y en algunos casos deben, aumentar el monto de su suplemento académico al avanzar en su educación. Los participantes con becas de "Nivel Temporal" deben aumentar su nivel educativo para seguir siendo elegibles para el programa. TEACH Early Childhood® Rhode Island ofrece becas a profesionales del cuidado infantil que buscan obtener créditos académicos para obtener credenciales o títulos específicos en educación infantil. Para más información, comuníquese con TEACH Early Childhood® Rhode Island al 401-739-6100 o a teach@riaeyc.org. Se recomienda a los participantes que envíen un expediente académico actualizado a WAGE$ RI después de completar cualquier curso formal para que el personal pueda evaluar su elegibilidad para el suplemento más alto posible.
	¿Tengo que pagar impuestos sobre el suplemento que recibo?
	El suplemento salarial es un ingreso. Los participantes recibirán un formulario IRS-1099 al final del año si recibieron $600 o más de la Asociación de Rhode Island para la Educación de Niños Pequeños (RIAEYC) durante el año calendario. Los beneficiarios son responsables de declarar y pagar cualquier impuesto sobre la renta personal adeudado. Los participantes pagarán impuestos sobre los suplementos salariales confirmados durante su año fiscal. Esta no es necesariamente la fecha en que el participante recibe el cheque. El año fiscal es el año fiscal que el IRS está evaluando actualmente.

	¿Recibiré un suplemento si me cambio a otro programa de cuidado infantil?
	Los pagos se emiten a los participantes después de cada semestre en el mismo programa de cuidado infantil. Si un participante se cambia a otro programa de cuidado infantil con licencia dentro de los seis meses, el período de compromiso debe reiniciarse según la nueva solicitud válida y la fecha de incorporación al nuevo centro. Esta política está diseñada para fomentar una mayor estabilidad para los niños bajo cuidado.
	Si trabajo en un centro de cuidado infantil, ¿cuál es la responsabilidad del centro?
	Un centro de cuidado infantil debe comprometerse a proporcionar verificación de la situación laboral y el salario del solicitante, y a no utilizar su participación en el programa para compensar los aumentos salariales normales. El centro no es responsable de proporcionar el suplemento salarial.




